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The Company’s employee welfare measures, advanced study, training, retirement

systems, and their implementation
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(1)Employee welfare measures
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The Company’s subsidiary in the United States has employee welfare
measures handled in accordance with the US Social Security Program Rules and
the US Labor Law; also, provided employees with Health Insurance, Workers’
Compensation Insurance, and Retirement Plan-401K to protect employees’
well-being.
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The employees of the subsidiaries in Taiwan are entitled to labor insurance,
national health insurance, and group insurance for the protection of their well-

being.
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(2) Employee advanced study and training
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The Company implements various training courses according to the needs
of the work, including internal and external training. New recruits are required
to receive general safety and health education and professional departmental job
training after their reporting to duty. In addition, the Company will assign
employees to participate in training arranged by external organizations as

needed in order to provide employees with a complete training and advanced



study channel.
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(3) Employee retirement system and its implementation
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The Company’s subsidiary in the United States currently pays the Social
Security Tax and Medicare’s Hospital Tax in accordance with the Social
Security Program Rules and Medicare requirements, which is jointly paid by the
employers and employees. Retired employees are titled to social security
benefits, such as, pensions, disability benefits, and federal hospital/medical
insurance. The employees of the subsidiaries in Taiwan are entitled to the
benefits in accordance with the Labor Pension Act and related regulations.
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